
 
PCCS Board of Director’s Meeting 

 AGENDA 
Tuesday, July 26, 2016   7:00 PM 
Comstock Building – Muir Hall 

1591 Jones Point Road 
Grayslake, IL 60030 

_________________________________________________________________ 
 
Call to Order           President Ed Jamison 
 

Pledge of Allegiance 
 

Motion to Approve Agenda  
 

Discussion Agenda     
1. Legal Bills -Franzcek Radelet                   June/July      GSL: $ 1,127.50     Lawsuit:   $ 232.50 
2. Board/Committee Calendar 
3. Transportation Taskforce Update 
4. Subcontractors/subconsultants  and FY17 Plans – Hand Carry 
5. Committee Updates 

 

Consent Agenda 
6. Director’s Report - includes Business Manager’s Report 
7. Motion to Approve Open Session Minutes of Previous Board and Committee Meetings  
8. Motion to Accept Reports on Consent Agenda 
  

Public Comment              10 Minutes 
 

Closed Session: 
 

Discussion Related to 5ILCS 120/2(c)(1) The appointment, employment, compensation, discipline,        
performance, or dismissal of specific employees of the public body or legal counsel for the public body, 
including hearing testimony on a complaint lodged against an employee of the public body or against legal 
counsel for the public body to determine its validity. 

9. Employment of Staff Member(s) & Salary Schedule 
10. Director & Leadership Evaluations 

 

Discussion related to 5ILCS 120/2(c) 21-Discussion of minutes of meetings lawfully closed under this Act, 
whether for purposes of approval by the body of the minutes or semi-annual review of the minutes 
mandated by Section 2.06 

11. Review Closed Session Minutes from Previous Board Meetings 
 

 Public Comment  
  10 Minutes 
Action Agenda  

1A – Authorize Payment of Legal Bills - Franzcek Radelet   $ 1,360.00   
2A – Approve Board/Committee Calendar  
4A – Authorize contracts with Subcontractors/subconsultants and execute a rental agreement. 
9A – Approve employment of Staff Member(s) & FY16 Disbursements 
11A – Approve Closed Session Minutes of Previous Board Meetings 

 

Adjourn 
A copy of the board documents for this meeting is available for viewing on the school web site. 

For questions or comments, please e-mail the Board at board@pccharterschool.org. Board e-mails are received and 
responded to by the Board President.  
 
The PCCS Board of Directors:  
Ed Jamison – President  Nick Kotzamanis – Vice President Brian Conlon – Treasurer  
Angela Lewis– Secretary Jeff Barhorst Marcelo Chiodi             
Sean Daw Dan Fedor Sue Ross  
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PCCS Board and Committee Meeting | 2016-2017 CALENDAR 

4 Independence Day 

 

19  Finance Meeting 6pm 

19 Governance Meeting 7pm 

26  Board Meeting 7pm 

JULY 2016 

S M T W Th F S 

     1 2 

3 4 5 6 7 8 9 

10 11 12 13 14 15 16 

17 18 19 20 21 22 23 

24 25 26 27 28 29 30 

31       
 

 JANUARY 2017 

S M T W Th F S 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31     

       
 

16        M.L. King Day 

 

17  Finance Meeting 6pm 

17 Governance Meeting 7pm 

24  Board Meeting 7pm 

     
16  Finance Meeting 6pm 

16Governance Meeting 7pm 

23 Board Meeting 7pm 

AUGUST 2016 

S M T W Th F S 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    
 

 FEBRUARY 2017 

S M T W Th F S 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28     
 

20 Presidents’ Day 

 

21  Finance Meeting 6pm 

21 Governance Meeting 7pm 

28  Board Meeting 7pm 

5         Labor Day 

 

12  Academic Meeting 7pm 

20  Finance Meeting 6pm 

20 Governance Meeting 7pm 

27  Board Meeting 7pm 

SEPTEMBER 2016 

S M T W Th F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30  
 

 MARCH 2017 

S M T W Th F S 

   1 2 3 4 

5 6 7 8 9 10 11 

12 13 14 15 16 17 18 

19 20 21 22 23 24 25 

26 27 28 29 30 31  
 

27-31 Spring Break 
 

06  Academic Meeting 7pm  

14  Finance Meeting 6pm 

14 Governance Meeting 7pm 

21  Board Meeting 7pm 

10 Columbus Day  

31         Halloween 

 

18  Finance Meeting 6pm 

18 Governance Meeting 7pm 

25  Board Meeting 7pm 

OCTOBER 2016 

S M T W Th F S 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30 31      
 

 APRIL 2017 

S M T W Th F S 

      1 

2 3 4 5 6 7 8 

9 10 11 12 13 14 15 

16 17 18 19 20 21 22 

23 24 25 26 27 28 29 

30       
 

14 Good Friday      

 

18  Finance Meeting 6pm 

18 Governance Meeting 7pm 

25  Board Meeting 7pm      

     
11 Veterans Day 

21-22   Conferences 

23         Non-Attendance 

24 Thanksgiving Day 

25         Non-Attendance 
 

15  Finance Meeting 6pm 

15 Governance Meeting 7pm 

29  Board Meeting 7pm 

NOVEMBER 2016 

S M T W Th F S 

  1 2 3 4 5 

6 7 8 9 10 11 12 

13 14 15 16 17 18 19 

20 21 22 23 24 25 26 

27 28 29 30     
 

 MAY 2017 

S M T W Th F S 

 1 2 3 4 5 6 

7 8 9 10 11 12 13 

14 15 16 17 18 19 20 

21 22 23 24 25 26 27 

28 29 30 31    
 

29         Memorial Day 

 

16  Finance Meeting 6pm 

16 Governance Meeting 7pm 

23  Board Meeting 7pm 
 

25 Christmas Day 

21-3  Winter Break 

 

05  Academic Meeting 7pm 

13  Finance Meeting 6pm 

13 Governance Meeting 7pm 

20  Board Meeting 7pm 

DECEMBER 2016 

S M T W Th F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30 31 

       
 

 JUNE 2017 

S M T W Th F S 

    1 2 3 

4 5 6 7 8 9 10 

11 12 13 14 15 16 17 

18 19 20 21 22 23 24 

25 26 27 28 29 30  

       
 

 

05  Academic Meeting 7pm 

20  Finance Meeting 6pm 

20 Governance Meeting 7pm 

27  Board Meeting 7pm 

Calendar Template by calendarlabs.com  

 

http://www.calendarlabs.com/
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FACILITY STAFFING AGREEMENT 
 
This Facility Staffing Agreement (hereinafter “Agreement”) is entered into this 7th day of July, 
2016, by and between Prairie Crossing Charter School located at 1531 Jones Point Rd. 
Grayslake, IL 60030, referred to in this Agreement as “FACILITY,” and Maxim Healthcare 
Services, Inc. d/b/a Maxim Staffing Solutions, a Maryland Corporation including its affiliates 
and subsidiaries, with an office located at 150 N. Wacker Dr. Suite 620, Chicago, IL 60606 
referred to in this Agreement as “MAXIM.” 
 

 RECITALS 
 

WHEREAS, FACILITY operates a School located in Illinois and wishes to engage MAXIM to 
provide personnel to supplement FACILITY's staff. 
 
WHEREAS, MAXIM operates a supplemental staffing agency and employs licensed health care 
personnel to provide healthcare services to FACILITY. 
 
THEREFORE, in consideration of the above premises set forth herein, and for other good and 
valuable consideration, the receipt and sufficiency of which are acknowledged by the parties, and 
intending to be legally bound, FACILITY and MAXIM hereby agree to the following terms and 
conditions.  
 

ARTICLE 1.  TERM OF AGREEMENT 
 

Section 1.1 Term.  This Agreement will be in effect for one (1) year and will continue 
indefinitely until terminated pursuant to Section 1.2 of this Agreement. 

 
Section 1.2 Termination. Either party may terminate this Agreement at any time, with or 

without cause, by providing at least thirty (30) days advance written notice of the 
termination date to the other party.  Such termination will have no effect upon the 
rights and obligations resulting from any transactions occurring prior to the 
effective date of the termination. 

 
ARTICLE 2.  RESPONSIBILITIES OF MAXIM 

 
Section 2.1 Services.  MAXIM will, upon request by FACILITY, provide one or more licensed 

health care providers (i.e. LPNs, LVNs, RNs, CNAs) as specified by FACILITY  
(collectively, "Personnel") for supplemental staffing services, subject to availability 
of qualified Personnel. Subject to the terms of Section 6.8 of this Agreement, to 
the extent that MAXIM is unable to provide the type of healthcare provider 
requested by FACILITY, MAXIM will provide FACILITY with a higher skilled 
healthcare provider. MAXIM must, however, bill that higher skilled provider at that 
provider’s fair market value rate.  

 
Section 2.2 Personnel.  MAXIM will supply FACILITY with Personnel who meet the following 

criteria and will provide evidence of the following to FACILITY upon written 
request: 

1) Possess current state license/registration and/or certification. 

2) Possess CPR certification, as requested in writing by FACILITY to 
comply with applicable law.  
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3) Completed pre-employment physical as requested in writing by FACILITY 
to comply with applicable law. 

4) Possess proof of pre-employment screening to include a TB skin test or 
chest X-ray, professional references, criminal background check(s) (and 
drug screenings as requested in writing).  

5) Possess a preferred one (1) year of relevant professional experience and 
a preferred one (1) year of specialty experience. 

6) Possess current skills competency to include, (i) written exam; (ii) skills 
checklist; and (iii) verified work history. 

7) Completed MAXIM standard OSHA and HIPAA training.  
 
Section 2.3 Insurance.  MAXIM will maintain (at its sole expense), or require the individuals it 

provides under this Agreement to maintain, valid policies of insurance evidencing 
general and professional liability coverage of not less than $1,000,000 per 
occurrence and $3,000,000 in the aggregate, covering the sole negligent acts or 
omissions which may give rise to liability for services provided under this 
Agreement.  MAXIM will provide a certificate of insurance evidencing such 
coverage upon request by FACILITY. 

 
Section 2.4 Use of Independent Contractors and Subcontractors.  Personnel provided to 

FACILITY are employees of MAXIM and are subject to MAXIM’S standard 
screening process, as well as additional qualifications as required in this 
Agreement. If MAXIM deems it necessary to obtain the services of a 
subcontractor to fulfill its requirements under this Agreement, MAXIM will notify 
FACILITY in writing of its intent to use subcontractors and will obtain written 
approval from FACILITY.  MAXIM will ensure that any subcontractor will comply 
with all applicable terms of this Agreement. MAXIM will provide written notification 
to FACILITY if it becomes necessary for MAXIM to utilize independent contractors 
to fulfill its staffing obligations to FACILITY.  Any Personnel provided to FACILITY 
by an independent contractor will be subject to the same qualifications as MAXIM 
employees. 

Section 2.5 Employment and Taxes. MAXIM will follow its standard employment policies 
and procedures to verify that all Personnel meet applicable licensing 
requirements.  MAXIM, or its subcontractor if applicable, will maintain direct 
responsibility as employer for the payment of wages and other compensation, 
and for any applicable mandatory withholdings and contributions such as federal, 
state, and local income taxes, social security taxes, worker's compensation, and 
unemployment insurance. FACILITY shall be responsible for any sales tax, gross 
receipts tax, excise tax or other state taxes applicable to the Services provided by 
MAXIM. 

 
Section 2.6 Record Access. In instances where FACILITY is Medicare and/or Medicaid 

certified, MAXIM agrees that in accordance with Section 952 of the Omnibus 
Budget Reconciliation Act of 1980, its contracts, books, documents and records 
will be made available to the Comptroller General of the United States, the United 
States Department of Health and Human Services and their duly authorized 
representatives ("USDHHS") until the expiration of four (4) years after the date on 
which such services were furnished under this Agreement. 

 
ARTICLE 3.  RESPONSIBILITIES OF FACILITY 

 
Section 3.1 Orientation.  FACILITY will promptly provide MAXIM Personnel with an adequate 

and timely orientation to FACILITY. FACILITY shall review instructions regarding 
confidentiality (including patient and employee), and orient MAXIM Personnel to 
the specific Exposure Control Plan of the FACILITY as it pertains to OSHA 
requirements for bloodborne pathogens, as well as any of the FACILITY’S 
specific policies and procedures provided to MAXIM for such purpose. 
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Section 3.2 Requests for Personnel.  FACILITY will use its best efforts to request Personnel 

at least twenty-four (24) hours prior to reporting time in order to assure prompt 
arrival of assigned Personnel.  All information regarding reporting time and 
assignment will be provided by FACILITY at the time of the initial call. 

 
Section 3.3 Short-notice Requests.  MAXIM will bill FACILITY for the entire shift if an order 

for staff is made less than two (2) hour(s) prior to the start of the shift, as long as 
the Personnel report for work within a reasonable prompt period of time under 
existing conditions after receiving notice of the assignment. 

 
Section 3.4 Staff Order Cancellation.  If FACILITY changes or cancels an order less than 

two (2) hours prior to the start of a shift, MAXIM will bill FACILITY for two (2) 
hours at the established fee for each scheduled Personnel.  MAXIM will be 
responsible for contacting MAXIM Personnel prior to reporting time. 

 
Section 3.5 Responsibility for Patient Care.  FACILITY retains full authority and 

responsibility for professional and medical management of care for each of its 
patients and for ensuring that services provided by MAXIM Personnel under this 
agreement are furnished in a safe and effective manner and in accordance with 
applicable standards.  

 
Section 3.6 Placement Fee.  For a period of twelve (12) months following that date on which 

MAXIM Personnel last worked a shift at FACILITY, FACILITY agrees that it will 
take no steps to recruit, hire or employ as its own employees or as a contractor 
those Personnel provided by MAXIM during the term of this Agreement. 
FACILITY understands and agrees that MAXIM is not an employment agency and 
that Personnel are assigned to the FACILITY to render temporary service(s) and 
are not assigned to become employed by the FACILITY. The FACILITY further 
acknowledges and agrees that there is a substantial investment in business 
related costs incurred by MAXIM in recruiting, training and employing Personnel, 
to include advertisement, recruitment, interviewing, evaluation, reference checks, 
training, and supervising Personnel. In the event that FACILITY, or any affiliate, 
subsidiary, department, or division of FACILITY hires, employs or solicits MAXIM 
Personnel, FACILITY will be in breach of this Agreement. FACILITY agrees to 
give MAXIM either (a) two hundred and forty (240)  days prior written notice of its 
intent to hire, or employ, continuing to staff Personnel through MAXIM for a 
minimum of thirty-six (36) hours per week through the two hundred and forty 
(240) days notice period; OR (b) to pay MAXIM a placement fee equal to the 
greater of:  five thousand dollars ($5,000) or the sum of twenty five percent (25%) 
of such Personnel's annualized salary (calculated as Weekday Hourly Pay Rate x 
2080 Hours x 25%). 

 
Section 3.7 Non-Performance.  If FACILITY concludes, in its sole discretion, that any 

Personnel provided by MAXIM have engaged in misconduct, or have been 
negligent, FACILITY may require the Personnel to leave the premises and will 
notify MAXIM immediately in writing, providing in reasonable detail the reason(s) 
for such dismissal. FACILITY'S obligation to compensate MAXIM for such 
Personnel's services will be limited to the number of hours actually worked. 
MAXIM will not reassign the individual to FACILITY without prior approval of the 
FACILITY. 

 
Section 3.8 Right to Dismiss.  FACILITY may request the dismissal of any MAXIM 

Personnel for any reason. FACILITY agrees to notify MAXIM of any such action 
immediately in writing, providing in reasonable detail the reason(s) for such 
dismissal. FACILITY shall be obligated to compensate MAXIM for all Personnel 
hours worked prior to dismissal. 
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Section 3.9 Float Policy.  Subject to prior written notification, FACILITY may reassign 
Personnel to a different FACILITY department, unit, facility, or to a different staff 
classification (hereinafter “Float”), if Personnel satisfy the requisite specialty 
qualifications.  If FACILITY Floats Personnel, the Personnel must perform the 
duties of the revised assignment as if the revised assignment were the original 
assignment.  FACILITY will provide the Personnel with additional orientation 
regarding the Float as necessary.  If Personnel Floats to a staff classification that 
has a lower reimbursement rate, then the reimbursement rate that was applicable 
to the original Personnel assignment remains the applicable reimbursement rate 
despite the Float.  If Personnel Floats to a staff classification that has a higher 
reimbursement rate, then the reimbursement rate that is applicable to the newly 
assigned staff classification is the applicable reimbursement rate for as long as 
the Personnel continues to work in that staff classification. 

  
Section 3.10 Insurance.  FACILITY will maintain at its sole expense valid policies of general 

and professional liability insurance with minimum limits of $1,000,000 per 
occurrence and $3,000,000 annual aggregate covering the acts or omissions of 
its employees, contractors and agents which may give rise to liability in 
connection with the Services under this Agreement.  FACILITY will give MAXIM 
prompt written notice of any material change in FACILITY coverage. 

 
Section 3.11 Incident Reports.  FACILITY shall report to MAXIM any unexpected incident 

known to involve any Personnel (such as Personnel errors, unanticipated deaths 
or other unanticipated patient-related events or injuries known to be attributable to 
Personnel, and any safety hazards known to be related to the services provided 
by Personnel) if the incident may have an adverse impact on the FACILITY 
and/or MAXIM in order to comply with MAXIM’S incident tracking program.  
Complaints and grievances regarding MAXIM Personnel may be reported to the 
local MAXIM representative at any time. 

  
ARTICLE 4.  MUTUAL RESPONSIBILITIES 

 
Section 4.1 Non-discrimination.  Neither MAXIM nor FACILITY will discriminate on the basis 

of age, race, color, national origin, religion, sex, disability, being a qualified 
disabled veteran, being a qualified veteran of the Vietnam era, or any other 
category protected by law. 

 
ARTICLE 5.  COMPENSATION 

 
Section 5.1 Invoicing.  MAXIM will supply Personnel under this Agreement at the rates listed 

in the Attachment(s). MAXIM will submit invoices to FACILITY every week for 
Personnel provided to FACILITY during the preceding week.  Invoices shall be 
submitted to the following address: 

 
Prairie Crossing Charter School  
1531 Jones Point Rd. 

Grayslake, IL 60030 

ATTN: Geoff Deigan, Executive Director 

 
Section 5.2 Payment.  All amounts due to MAXIM are due and payable within fifteen (15) 

days from date of invoice.  FACILITY will send all payments to the address set 
forth on the invoice.  

 
Section 5.3 Late Payment. Payments not received within fifteen (15) days from the 

applicable invoice  date will accumulate interest, until paid, at the rate of one and 
one-half percent (1.5%) per month on the unpaid balance, equating to an annual 
percentage rate of eighteen percent (18%), or the maximum rate permitted by 
applicable law, whichever is less. 
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Section 5.4 Annual Rate Increases.  FACILITY agrees to and accepts annual rate increases 

at the percentage listed on Attachment A of this Agreement.     
 

ARTICLE 6.  GENERAL TERMS 
 

Section 6.1 Independent Contractors.  MAXIM and FACILITY are independent legal 
entities.  Nothing in this Agreement shall be construed to create the relationship 
of employer and employee, or principal and agent, or any relationship other than 
that of independent parties contracting with each other solely for the purpose of 
carrying out the terms of this Agreement.  Neither MAXIM nor FACILITY nor any 
of their respective agents or employees shall control or have any right to control 
the activities of the other party in carrying out the terms of this Agreement. 

 
Section 6.2 Assignment.  Neither party may assign this Agreement without the prior written 

consent of the other party, and such consent will not be unreasonably withheld.  
No such consent will be required for assignment to an entity owned by or under 
common control with assignor or in connection with any acquisition of all of the 
assets or capital stock of a party; provided however, the assigning party will 
provide notice of such transaction to the other party and remain fully responsible 
for compliance with all of the terms of this Agreement. 

 
Section 6.3 Indemnification.  MAXIM agrees to indemnify and hold harmless FACILITY, and 

its directors, officers, and agents from and against any and all claims, actions, or 
liabilities which may be asserted against them by third parties in connection with 
the sole negligent performance of MAXIM, its directors, officers, employees or 
agents under this Agreement only.  FACILITY agrees to indemnify and hold 
harmless MAXIM, its directors, officers, shareholders, employees and agents 
from and against any and all claims, actions, or liabilities which may be asserted 
against them by third parties in connection with the negligent performance of 
FACILITY, its directors, officers, employees, contractors or agents under this 
Agreement. 

 
Section 6.4 Attorneys’ Fees.  In the event either party is required to obtain legal assistance 

(including in-house counsel) to enforce its rights under this Agreement, or to 
collect any monies due to such party for services provided, the prevailing party 
shall be entitled to receive from the other party, in addition to all other sums due, 
reasonable attorney's fees, court costs and expenses, if any, incurred enforcing 
its rights and/or collecting its monies.  

 
Section 6.5 Notices.  Any notice or demand required under this Agreement will be in writing; 

will be personally served or sent by certified mail, return receipt requested, 
postage prepaid, or by a recognized overnight carrier which provides proof of 
receipt; and will be sent to the addresses below.  Either party may change the 
address to which notices are sent by sending written notice of such change of 
address to the other party. 

 
Prairie Crossing Charter School  Maxim Healthcare Services, Inc. 
1531 Jones Point Rd. 7227 Lee DeForest Drive 
Grayslake, IL 60030 Columbia, MD 21046 
ATTN: Geoff Deigan, Exec. Director ATTN:  Contracts Department 
  
 COPY TO: 
  
 Maxim Staffing Solutions  
 150 N. Wacker Dr. Suite 620 
 Chicago, IL 60606 
 ATTN: Kate Hills 
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Section 6.6 Headings.  The headings of sections and subsections of this Agreement are for 
reference only and will not affect in any way the meaning or interpretation of this 
Agreement. 

 
Section 6.7 Entire Contract; Counterparts.  This Agreement constitutes the entire contract 

between FACILITY and MAXIM regarding the services to be provided hereunder.  
Any agreements, promises, negotiations, or representations not expressly set 
forth in this Agreement are of no force or effect.  This Agreement may be 
executed in any number of counterparts, each of which will be deemed to be the 
original, but all of which shall constitute one and the same document.  No 
amendments to this Agreement will be effective unless made in writing and 
signed by duly authorized representatives of both parties except as provided in 
Section 6.9.   

 
Section 6.8 Availability of Personnel.  The parties agree that MAXIM'S duty to supply 

Personnel on request of FACILITY is subject to the availability of qualified MAXIM 
Personnel.  The failure of MAXIM to provide Personnel or the failure of FACILITY 
to request Personnel shall result in no penalty to FACILITY or any party claiming 
by or through it and shall not constitute a breach of this Agreement. 

 
Section 6.9 Compliance with Laws.  MAXIM agrees that all services provided pursuant to 

this Agreement shall be performed in compliance with all applicable federal, state, 
and/or local rules and regulations.  In the event that applicable federal, state or 
local laws and regulations or applicable accrediting body standards are modified, 
MAXIM reserves the right to notify FACILITY in writing of any modifications to the 
Agreement in order to remain in compliance with such law, rule or regulation.  

 
Section 6.10 Conflict of Interest.  By entering into this Agreement, the Parties agree that all 

conflicts of interest shall be disclosed to the other Party for review in accordance 
with that Party’s policies and procedures.  A conflict of interest occurs when an 
employee or Contractor has professional or personal interests that compete with 
his/her services to or on behalf of MAXIM or the FACILITY, or the best interests 
of patients. Such competing interests may make it difficult for an employee or 
Contractor to fulfill his or her duties impartially. 

 
Section 6.11 Severability.  In the event that one or more provision(s) of this Agreement is 

deemed invalid, unlawful and/or unenforceable, then only that provision will be 
omitted, and will not affect the validity or enforceability of any other provision; the 
remaining provisions will be deemed to continue in full force and effect. 

 
Section 6.12  Governing Law, Jurisdiction. This Agreement will be governed by and 

construed in accordance with the laws of the State of Maryland, without regard to 
its principles of conflict of laws.  Any dispute or claim from this Agreement shall 
be resolved exclusively in the federal and state courts of the State of Maryland 
and the parties hereby irrevocably submit to the personal jurisdiction of said 
courts and waive all defenses thereto.   

 
Section 6.13 Limitation on Liability.  Neither MAXIM nor FACILITY will be responsible for 

special, indirect, incidental, consequential, or other similar damages, including but 
not limited to lost profits, that the other party may incur or experience in 
connection with this Agreement or the services provided, however caused, even if 
such party has been advised of the possibility of such damages. 

 
Section 6.14     Incorporation of Recitals.  The recitals set forth at the top of this Agreement are 

incorporated by reference as if fully set forth herein. 
 
 

ARTICLE 7.  CONFIDENTIALITY OF PROTECTED HEALTH INFORMATION  
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Section 7.1 Confidentiality.  
 

A. MAXIM/FACILITY Information.  The parties recognize and acknowledge 
that, by virtue of entering into this Agreement and providing services hereunder, 
the parties will have access to certain information of the other party that is 
confidential and constitutes valuable, special, and unique property of the party.  
Each of  the parties agrees that neither it nor his/her staff shall, at any time either 
during or subsequent to the term of this Agreement, disclose to others, use, copy, 
or permit to be copied, except pursuant to his duties for or on behalf of the other 
party, any secret or confidential information of the party, including, without 
limitation, information with respect to the party’s patients, costs, prices, and 
treatment methods at any time used, developed or made by the party during the 
term of this Agreement and that is not available to the public, without the other 
party’s prior written consent. 
 
B. Terms of this Agreement.  Except for disclosure to his/her legal counsel, 
accountant or financial or other advisors/consultants neither party nor its 
respective staff shall disclose the terms of this Agreement to any person who is 
not a party or signatory to this Agreement, unless disclosure thereof is required by 
law or otherwise authorized by this Agreement.  Unauthorized disclosure of the 
terms of this Agreement shall be a material breach of this Agreement and shall 
provide the party with the option of pursuing remedies for breach or immediate 
termination of this Agreement in accordance with the provisions stated herein. 

 
C. Patient/Customer Information: Neither party nor its employees shall 
disclose any financial or medical information regarding patients/customers treated 
hereunder to any third-party, except where permitted or required by law or where 
such disclosure is expressly approved by FACILITY, MAXIM and 
patient/customer in writing.  Further, each party and its employees shall comply 
with the other party’s rules, regulations and policies regarding the confidentiality 
of such information as well as all federal and state laws and regulations including, 
without limitation, the Health Insurance Portability and Accountability Act of 1996 
(“HIPAA”) and the Health Information Technology for Economic and Clinical 
Health Act (“HITECH”). 
 
D. The obligations set forth in this Section shall survive the termination of 
this Agreement. 

 
Section 7.2 HIPAA/HITECH Obligations. Each party and its respective staff shall comply 

with all federal and state laws and regulations, and all rules, regulations, and 
policies of the other party, regarding the confidentiality of patient information, to 
include, without limitation, HIPAA and HITECH.  In addition, if necessary, the 
parties agree to resist any effort to obtain access to such records or information in 
judicial proceedings, except such access as is expressly permitted by 
federal/state regulations.  

 
To the extent that FACILITY may be a “Covered Entity” as defined by HIPAA, and 
would therefore be subject to applicable requirements, including, but not limited 
to, requirements to enter into certain contracts with their “business associates,” 
by HIPAA, the parties acknowledge that a business associate agreement is not 
needed due to the nature of services provided by MAXIM.  Specifically, the 
parties acknowledge that under HIPAA, Personnel provided hereunder are 
considered part of FACILITY’s workforce and to that end, all Protected Health 
Information (“PHI”) is created, viewed, used, maintained and otherwise stored 
and safeguarded in FACILITY’s work environment.  The parties further 
acknowledge that PHI is not exchanged between the parties in order for MAXIM 
to provide Personnel as part of FACILITY’s temporary workforce.   
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Notwithstanding the foregoing, MAXIM and all staff provided to FACILITY 
hereunder shall comply with confidentiality, medical records and/or other 
applicable laws and regulations with regard to any and all information directly or 
indirectly accessed or used by MAXIM and their personnel, including without 
limitation HIPAA and HITECH. 

 
FACILITY and MAXIM have acknowledged their understanding of and agreement to the mutual 
promises written above by executing and delivering this Agreement as of the date set forth above. 

PRAIRIE CROSSING CHARTER 
SCHOOL:  

 MAXIM HEALTHCARE SERVICES, INC., D/B/A 
MAXIM STAFFING SOLUTIONS: 

   
Signature  Signature 

             ALEX PRIOR, ASST CONTROLLER 
Printed Name & Title  Printed Name & Title 

   
Date  Date 



  

 phone:  888.853.0979  email:  schools@ahcstaff.com 
 www.ahcstaff.com 

 Hourly Range of Rates Sheet 

 
 
Customer: Prairie Crossing Charter School 

  1531 Jones Point Road 
  Grayslake, IL 60030 
   

Contact:   Jessica Loustaunau 

 
Phone:   847-543-9722  

 
The rates listed below reflect a range of per/hour charges for each employee.  Each contract will be negotiated 
separately and agreed upon in a Staffing Request, which the client must sign and return prior to the Candidate 

working.   

 

Please note that every Candidate and their rate must be approved in writing on 
an Accountable Staffing Request prior to each Assignment start date.  

 
 

Accountable Healthcare Staffing is commited to presenting the most qualified Candidate at the best possible rate. 
 

DISCIPLINE                     Weekday PER Hour 
 

  Speech Language Pathologist (SLP)  $67 

  Occupational Therapist (OT)   $67 
  Physical Therapist (PT)   $67 
  School Psychologist  $75 

   
 

 

 
Other disciplines priced upon request 

 

  

 
 

 Overtime is only allowed with prior approval. When approval is received, overtime is billed at 1.5 times 
the regular hourly rate. 

 There is no additional charge for mileage.  When transportation between schools is required, the time in 
transit is billable. 

 Bilingual positions may require higher bill rates. 
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STAFFING AGREEMENT 
 

This Staffing Agreement (hereinafter referred to as “Agreement”) is entered into by and between PRAIRIE CROSSING 
CHARTER SCHOOL (hereinafter referred to as “Client”) and ACCOUNTABLE HEALTHCARE STAFFING, INC. 

(hereinafter referred to as “Accountable”).  The individuals employed by Accountable and furnished to the Client are herein 
referred to as “Candidates”.  Accountable is in the business of recruiting therapists, nurses and other employees in the 
health care field, and providing their services in a temporary capacity to client employers throughout the United States. 

Client will, upon request, receive such services based on the provisions outlined below.  
 
ACCOUNTABLE RESPONSIBILITIES 

1. Accountable will provide a Staffing Request to be completed, signed and returned by the Client, regarding each assignment.  The 

Staffing Request works in tandem with this Agreement to define the responsibilities and arrangements of the transaction. In the event 

of a conflict between this Agreement and the Staffing Request, the Staffing Request will control. 

2. Accountable will provide a copy of any available licenses, resume and appropriate documentation for each Candidate when 

requested, in order that Client may determine that Candidate meets Client’s requirements. 

3. Accountable will dismiss or reassign a Candidate, if necessary, based on receipt of written notice from the Client of unsatisfactory 

performance. 

4. Accountable is responsible for salary, withholding, applicable federal and state taxes, unemployment insurance and worker’s 

compensation for Candidates.  In addition, Accountable will provide proof of general and professional liability coverage for each 

Candidate with a minimum of One Million Dollars ($1,000,000.00) per occurrence and Three Million Dollars ($3,000,000.00) i n the 

aggregate, when requested. 

5. Candidate(s) will be considered an employee of Accountable, working under the supervision of the Client. 

6. Accountable will not be considered in breach or violation of this Agreement if prevented from performing its obligations due to any 

reason beyond its control. 

7. Accountable will invoice Client weekly. 

 

CLIENT RESPONSIBILITIES 

1. Client will confirm any specific needs, such as facility, shift or specialty, start dates, duration, work site, and report times for each 

assignment in the Staffing Request. 

2. Client will provide orientation to Candidate(s), which will include all relevant rules and responsibilities necessary to perform 

satisfactorily. 

3. If Client, or an affiliate, hires said Candidate within a one (1) year period subsequent to the original assignment, Client will pay 

Accountable a placement fee as specified in the Staffing Request. 

4.   Client is responsible for verifying, approving and signing Accountable time cards for Candidate(s). 
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5. Client agrees to pay each invoice immediately upon receipt.  Failure to pay within thirty (30) days of invoice date will result in a 

1.5% finance fee per month and may result in withdrawal of Candidate’s services to the Client. 

6. Client agrees to retain Candidate(s) according to the specified facility, dates, times and hours, as well as particular minimum 

billing requirements, as noted on the Staffing Request.  

7. Assignments can be extended or renewed by mutual written agreement, no later than five (5) working days before the end of 

agreement termination.  If extended or renewed, the fee to Accountable will be at least the amount set forth in the Staffing Agreement. 

8. Should Accountable be responsible for paying housing and/or transportation for the Candidate the cost will be billed separately to 

the Client unless other arrangements are agreed to by the parties in the Staffing Request.  Should the Client reduce these hours, the 

cost of housing and transportation for the hours not worked will not be rebated.  If the reduction in the billable hours are the result of 

the therapist’s choice, (asking to leave early or take a day off) the Client will not be responsible for the cost of housing and 

transportation for those hours. 

9.   Client agrees to comply with all applicable federal, state and local laws, rules and regulations. 

 

TERMS OF AGREEMENT 

1. This Agreement will commence when signed by both Client and Accountable representatives.  Once signed, the Agreement will 

remain in effect until terminated, in writing, by either of the parties.  Upon termination of this Agreement, any Candidate(s) on 

assignment at that time will complete said assignment as outlined in the Staffing Request. 

2. This writing and the Staffing Request constitute the entire Agreement of the parties. 

3.   Both parties agree that exclusive venue for any litigation arising from this agreement shall lie in San Antonio, Bexar County, 

Texas. Texas law shall apply. 

4.   Both parties agree that the prevailing party, in any litigation arising from this agreement, is entitled to be compensated fo r all 

related court costs and attorney fees. 

5.   Payment shall be made to PO Box 732800, Dallas, TX 75373-2800. 

 

 

                                                                                                _______________________________  _______________ 

 Accountable Representative Name & Title    Representative Signature                     Date 

 

 
 
____________________________________  _______________________________  _______________ 

Client Representative Name & Title   Representative Signature    Date 
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ATTACHMENT  A 
MAXIM STAFFING SOLUTIONS  

FACILITY STAFFING RATES FOR 
Prairie Crossing Charter School 

Charges will be based on the following hourly rate schedule effective July 7, 2016: 

                                     

Service Weekday Rate Weekend Rate 

Licensed Practical Nurse (LPN) $40.00 $40.00 

Registered Nurse (RN) $50.00 $50.00 

Social Worker $55.00 $55.00 

Special Education Teacher  $65.00 $65.00 

Psychologist $70.00-90.00 $70.00-90.00 

Therapy (SLP/OT/PT) $70.00-90.00 $70.00-90.00 

MAXIM will bill FACILITY two (2) hours for any services provided that take less than that amount 
of time. All remaining time will be billed at the regular hourly billing.  

 
Rate Increase.  An annual rate increase of 2% will be added to each services type listed above 
on July 7, every year begining in 2017. 

Weekend.  Weekend rates will apply to shifts beginning at 11:00 p.m. on Friday and ending at 
7:00 a.m. on Monday. 

Orientation. Rates listed above will be charged for all time spent in required FACILITY 
orientation. 

Overtime.  Overtime rates are charged for all hours worked in excess of forty (40) per week or 
according to applicable state law.  Overtime must have FACILITY supervisory approval.  The 
overtime rate is one and one-half (1.5) times the regular billing rate for such hours.     

Holidays.  Holiday rates will apply to shifts beginning at 11:00 p.m. the night before the holiday 
through 11:00 p.m. the night of the holiday.  Time and one-half will be charged for the following 
holidays: 

New Year's Eve (from 3 PM) Thanksgiving Day 
New Year's Day Labor Day 
Memorial Day Christmas Eve (from 3 PM) 
Independence Day Christmas Day 
Easter Presidents Day 
Martin Luther King Day Pioneer Day (Utah Only) 
 
 
PRAIRIE CROSSING CHARTER 
SCHOOL: 

 MAXIM HEALTHCARE SERVICES, INC.    
D/B/A MAXIM STAFFING SOLUTIONS: 

  
 

Signature  Signature 

             
ALEX PRIOR, ASST CONTROLLER 

Printed Name & Title  Printed Name & Title 

  
 

Date  Date 
 

  



 

 

Consent Agenda 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 
 

Director’s Report 
 
 
Summer “Vacation” 
 

This summer there is much momentum in gearing up for the new school year that is fast 
approaching. The Leadership Team is working diligently in making sure the school, the curriculum 
and the staff is ready to go come August 15th.  
 
Tony Zamiar and the team have been conducting interviews for available positions and to that end, 
on the agenda for this month I am excited to present faculty and instructional assistant additions 
that will enhance our personalized K-8 public education where children learn the value of 
community and the environment. 
 
Kudos to Janette Siegel for working tirelessly in making sure our new parents feel right at home with 
their choice of attending PCCS. Janette has greeted many new families, given many tours, answered  
all of their questions and as a result PCCS will have the highest enrollment numbers in the Schools 
history – as of today the enrollment numbers we are expecting is 427 students for 2016/2017.  
 
The auditors were on site in early July and will be returning in August for their last pieces of 
information. Kim Disalvo was well prepared and organized and the audit is going very smooth. 
Thank you Kim!  
 
Summer work continues with our Sustainable Schoolyards efforts, the building cleaning teams, The 
Building & Grounds staff and the many who work a full 12-month schedule. We are ready for the 
Back to School picnic on Thursday August 11 and we will certainly present a good looking, 
functional campus with some new additions for the staff and families in the new school year.  
 

 
 
 

Respectfully submitted, 
 
 
 
 
Geoff Deigan - Executive Director               
   



Prairie Crossing Charter School 

Business Managers Report  

July 28, 2015 

 

Commercial / Property / Liability / Worker’s Comp plan renewals: 

The following lines of coverage for renewal: coverage period 07/01/2016 – 06/30/2017 

Line Expiring Premium Carrier Renewal Premium 

Commercial Package $8,939 Philadelphia 
Indemnity 

$9,554 

Property $19,841 Federal Insurance $19,841 

Crime Policy $835 Hiscox, Inc $1,072.14 

Workers’ Compensation $20,147 The Hartford $15,459 

Student Accident $1,410.50 Gerber Life Insurance $1,498 

Excess Liability $4,508 Lexington Insurance $4,939.44 

D/O & Employment 
Practices Liability $8,194 Darwin $8,821 

Service Fee $1,750 Arthur Gallagher $1,750 

Total $65,624.50 * $62,934.58 

*The actual renewal rates are less than the anticipated increase amounts projected 
in the FY17 budget and have no material changes to coverage levels or content. 

Annual Report – TRS due 8/10/2016: 

The annual report of creditable earnings for TRS eligible positions in SY2016 was submitted to 
Teachers Retirement System (TRS) on 7/20/2016.   

FY 2015 / 2016 Audit – CliftonLarsonAllen: 

The auditors from CliftonLarsonAllen were on site June 28th and June 29th for preliminary work 
and will return the week of August 1st for the field work.  The audit team will compile its field 
notes and begin preparing the FY16 Consolidated Financial Statements for presentation to the 
Finance Committee at the October 2016 meeting. 

State / Federal Grants: 

Expenditures for Q4 2016 for the IDEA, Title I and Title II grants were submitted the second 
week in July.  

 

Respectfully submitted, 

Kim Disalvo 
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